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Restart. Retain. 

Work Share has traditionally been used by employers to retain their 
employees and avoid layoffs.  

But as we begin to restart Michigan’s economy, employers are urged to use 
the program to bring their employees back from unemployment and restart 
their operations.



Is there an alternative to Lay Offs?

Retain:
• An option for employers to reduce employee hours instead of cutting the workforce
• Helps employers retain their skilled workforce and helps workers maintain their jobs 

during a downturn in business

Restart:
• It allows employers to bring back or keep employees working with reduced hours, while 

employees collect partial unemployment benefits to make up a portion of the lost wages.

https://youtu.be/cLc1KLu-M7I

https://youtu.be/cLc1KLu-M7I


Advantages of Work Share-Employers

• Minimizes or eliminates the need for layoffs

• Businesses can reduce employee work hours to reflect decreases/increases in business 
demand

• Enables a business to retain trained employees and avoid the expense of recruiting; 
hiring and training new employees when business improves

• Saves money and keeps your skilled workforce intact

• Can be used in almost any type of business or industry

• Employees keep their fringe benefits

• Employees are spared the hardship of full unemployment and receive more income 
than if they were fully laid off



6

Employer Eligibility & Requirements
Under the Governor’s Executive Order 2020-57
ELIGIBILITY

• Waived employer history of 12 paid previous 
quarters

• Waived is the UIA positive reserve balance
• Waived is the UI taxes to be current
• Expanded eligible percentage of reduction of 

work to 10% up to 60%
• Employers will not receive ANY charges 

regarding employee benefits to their account 
for as long as the Stay at Home order is in 
effect

• Waived is the requirement that an employee 
must have been employed in the unit for at 
least 3 months preceding the date of 
application submission

Be Active and a Liable Employer 

REQUIREMENTS

• Employee work hours reduced by at least 
15% not more than 45% 10% not more than 
60% Executive Order 2020-57

• All employees in the affected unit must 
participate. 

• If employees are a union then the collective 
bargaining be informed-written approval 
needed

• Cannot hire new employees into the affected 
work unit or transfer employees into the unit, 
nor reduce work hours below the number 
agreed 

• Plans may be approved for up to 52 weeks 
or weeks specified 



Employee Eligibility





Employee Eligibility & Benefit Amount

Rather than being laid off, employees work a reduced 
number of hours and receive a portion of their potential 
weekly unemployment compensation based on the 
percentage of the reduction in hours



Wages to Establish a Claim



Benefit Calculation



Work Share Benefit Amount



Employer Application

https://www.youtube.com/watch?v=0NQPWI3S860&t=322s

https://www.youtube.com/watch%3Fv=0NQPWI3S860&t=322s


























Employee 1054



How to certify









How to Terminate



Termination Web Notice





Questions and Answers







Questions and Answers







For More Information:



Thank you.


